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Property, Construction & Facilities Management 1

Consultancy 2 =
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Technology & Telecoms 4

Pharma & Chemical 5

Not for Profit 6

Waste / Recycling 7

Utilities 8

Natural Resources 9

1.4m

£21billion

14%

FIXED TERM CONTRACT

COMPETENCIES

DIVERSITYINTRODUCING ACRE FRAMEWORKS

1.2 million employees suffering from a work-related
illness

142 members of staff killed at work

76,000 other injuries to employees reported under
RIDDOR

611,000 injuries occurred at work according to the
Labour Force Survey

27.3 million working days lost due to work-related
illness and workplace injury

£14.3 billion estimated cost of injuries and ill health
from current working conditions
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To discuss your health & safety recruitment requirements in more detail contact
Ben Flint at ben.flint@acre.com or call +44 (0) 207 400 5570

ACRE.COM

ACRE PROVIDES RAPID ACCESS TO EXPERIENCED SAFETY PROFESSIONALS

HEALTH & SAFETY DIGEST 2016
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Clients are driving for a balance of 

candidates with both technical and non-

technical competencies as they see this as 

critical for success in a health and safety 

role, especially at senior levels.

Drive for non-technical 
competencies

2016 has seen yet further convergence of 

the health, safety and sustainability 

agendas. Organisations continually see 

these as key components of their non-

financial risk profiles: its crucial to keep 

workers' safety as an essential component 

of their wider sustainability strategy.

Safety and sustainability 
further connecting

2015 saw the further growth of NCRQ 

as an alternative qualification for 

health and safety professionals. 

Assessments take the form of written 

assignments, based on real 

workplace scenarios as opposed to 

exams, leading to a well-rounded skill 

set suitable to tackle real world health 

and safety challenges.

New kid on the block
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BASIC SALARY 
YEAR ON YEAR 
13' VS 14' VS 15'

HSE Advisor
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Acre connects professionals with a common purpose; to create social and 
environmental value and promote good business. We measure our success one 
individual at a time.

The market leader in sustainability recruitment for over a decade, Acre has built 
a community of the sharpest sustainable business professionals in the world 
across corporate responsibility, sustainability, environment, health & safety and 
energy. 

This unique network can be deployed in a number of ways –through interim 
consultants, as permanent hires, via the Acre Bench or our business intelligence 
function to address key challenges and opportunities.

INDUSTRY

98%

KEY HEALTH & SAFETY CHALLENGES

SALARY

GENDER DIVERSITY04

HSE Manager HSE Director

A continued growing demand for junior resources has seen an average salary increase by 7.9% (after 
a rise of 5% in 2014). Typically these junior resources are being hired to focus on two key areas: the 
first is to help manage issues on the ground, auditing, engaging staff, tool box talks etc. The second 
area is the collection and reporting of data.

Health and safety is a unique market. Comparative to other professionals such as environmental 
managers, a large number of current health and safety professionals assumed their roles as a second 
or third job – collecting qualifications after securing employment. This is opposed to the direct 
tertiary study route as is typical in most professions. This leads to a shortage of candidates at the sub 
£35,000 salary level and can result in these roles being extremely difficult to recruit.

Health and safety Director roles have seen an increase of 1.3%. While not in itself a large increase 
this takes the figure broadly inline with other Director roles as seen across the UK (average £95,000 
according to research from Glassdoor). These positions, more so than any other, are ones in which 
clients are focused much more on the non-technical competencies particularly on engagement, 
leadership and gaining buy in for health and safety strategies, as opposed to a pure technically 
focused professional.

COMMENT & ANALYSIS

linkedin.com/acre-resources twitter.com/acre mail@acre.com

Salary data has been taken from Health & Safety/EHS professionals that have been placed by Acre.

£29,863 £31,333 £33,834
£48,120

£52,227 £54,018

£91,701 £92,942
£94,190

Demand for candidates in the property, construction & facilities management sector, continues 2014's 
trend and reflects economic growth in the sector. Consultancy and Retail/FMCG demand remained 
strong in 2015.

Moving up the table in 2015 is the technology, telecoms, pharma and chemical sectors. The waste and 
recycling sector saw a big demand for highly skilled professionals in 2014, which seemingly tailed off in 
2015. However, statsistics from early 2016 suggest a reversal of this trend.

What competencies are critical for success?

COMMENT & ANALYSIS

TESTIMONIALS

Health and safety has historically been a male-dominated profession, the recent SHP State of the Industry 
Survey indicated only 30% of the profession are female. However, broadly reflected in our analysis is a 
proportionately higher number of women being in Advisory and Managerial roles. Further our research 
indicates there is a significant increase in the proportion of female graduates entering the profession which 
will create even greater diversity. 

Over time, we would expect to see an even greater increase in the proportion of female candidates at 
Director level. 

Acre Frameworks has identified the top competencies which are critical for success, included in these are 
empathy, engagement and communication. Greater diversity will only enable these competencies to be 
further developed.

“The feedback provided from the assessment process run by Acre Frameworks has enabled Keepmoat to 
fully analyse and understand the development needs of its senior SHEQ team. This is invaluable to 
Keepmoat as although the managers have the right technical skills, there is a need for them to have stronger 
management and leadership skills as their roles evolve in a growing business”

“Laing O’Rourke have a vision for doing safety differently and this requires that not only do we approach 
the subject with a different mindset but that we consider the sort of attributes and characteristics that our 
people require to be successful in this new paradigm. Acre Frameworks gives us the insight required to 
allow both the organisation and, more importantly, the individual to focus on areas of strength and 
opportunity allowing both to excel in these areas of new challenge”

ACREFRAME.WORKS

Find out more about employee psychometric testing or discuss your business competency assessment 
requirements in more detail, contact anna.keen@acre.com or call +44 (0) 207 400 5570

TWITTER.COM/ACREFRAMEWORKS

1.3%3.4%7.9%

Key figures for Great Britain (2015)

Key figures from the Health and Safety Executive (http://www.hse.gov.uk/statistics/index.htm)

ACRE'S HEALTH & SAFETY JOBS BY INDUSTRY SECTOR

COMMENT & ANALYSIS

13' 14' 15'

25%

3%
2%

Innovation and Risk taking

Driving Change through others

Managing challenge

Understanding the wider business
context

Becoming an Industry Leader

The health and safety profession is evolving from 
enforcement to engagement and as a result we 
have seen the importance of demonstrable 
behavioural competencies increase. During 2015 
Acre interviewed the top Health and Safety 
leaders to define the competencies critical for 
success.

What is Frameworks?

Unique compentencies
framework

Psychometric assessment
tool

Development workshops

Advanced recruitment

We have used the information captured as the 
foundation for Acre Frameworks: a unique 
assessment and development offering, focused on 
the development of behavioural competencies. We 
are now able to provide individuals, employers and 
teams with vital information on how their 
personality preferences impact their performance. 
These tools can be used at all stages of the 
employment life cycle including development, 
succession planning and rigorous selection.

Wellbeing

Workplace wellbeing is continuing to climb 

the agenda. This has driven an increase in 

the hiring of professionals to specifically 

focus on wellbeing programs, as 

companies continue to appreciate the  

potential employee benefits across 

engagement and productivity, as well as 

reducing accidents, ill health costs and risk.

CONTRACT & INTERIM

COMPETENCIES

Occupational Health & Wellbeing 
Project Manager 

£400 per day – 6 month contract
Telecommunications

South East

Health & Safety Manager
£300 per day – 9 month contract

Large Corporate Events & Exhibitions 
London

Health & Safety Advisor 
£200 per day – 3 month contract

Pharmaceutical
R&D

Midlands

Health & Safety Advisor 
£30k base salary – Maternity Cover

Facilities Management 
London

Health & Safety Manager - 
£45k base salary

Heavy Manufacturing 
Midlands

HSE Manager 
 £50k - 12 month FTC

Manufacturing
London

INTERIM 

COMMENT & ANALYSIS

Director, Environment, Health and Safety - Keepmoat

Health, Safety and Environment Director – Laing O’Rourke

With more than 1.4 million British freelancers, and projections that this is set to grow this year, the rise of 
freelancing signals a fundamental shift in the nature of work and the health and safety profession is no 
exception. In 2015 Acre placed more health and safety professionals into interim roles than any other sector. 
Below we highlight a selection of the skills, as well as average pay rates of candidates placed.

THE RISE OF THE FREELANCER

British freelancers working 
across all sectors

in added value to the UK economy

growth in the past decade

ABOUT THE BENCH

The Acre Bench team are available to support your business with a range of activities at short notice, 
including: strategy development and implementation, project management, business intelligence and 
training/mentoring support. Browse our experts who have been carefully selected from Acre’s 
comprehensive network at www.acre.com/bench.

INSIGHT PROVIDED BY:

James Holley, Head of Responsible 
Investment, KPMG

Ben Flint, Head of Health & Safety 
Recruitment, Acre

This data is based on jobs taken on by Acre and therefore indicates the pace at which safety is growing by sector rather than 
the overall number of H&S professionals employed in each sector.

15%

15%
13%

12%

11%

5%
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KPMG's H&S practice typically focuses on supporting 

clients enhance their governance, risk management 

and board reporting processes.

Ben joined Acre in 2011 as a Consultant and 

progressed to Manager in 2015. Ben heads up Acre’s 

Health, Safety and Compliance team.

Ben has also been instrumental in setting up Acre’s 

Learning and Development sponsorship agreement 

with the UKGBC as well successfully organising a 

number of Acre’s flagship WISSE and Ex-forces 

events, hosted by the likes of JLL and The Crown 

Estate.

"...with the new sentencing guidelines in place, it will 

be easier for the courts to hand out larger fines for 

H&S breaches. It is vitally important that companies 

have the right people in place to set the tone from 

the top and to foster a positive H&S culture, in order 

to keep their employees safe and defend themselves 

in the event of an investigation

http://ww2.feefo.com/en-gb/reviews/acre
https://www.linkedin.com/company/acre-resources
http://www.twitter.com/Acre
mailto:owain.wood@acre.com
http://www.acre.com/
http://www.acre.com/
http://www.twitter.com/Acre

